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A MEMORANDUM OF AGREEMENT REGARDING THE TERMS AND CONDITIONS OF
PUBLIC EMPLOYMENT BETWEEN THE COUNTY OF DELAWARE AND DELAWARE
COUNTY SHERIFFS POLICE BENEVOLENT ASSOCIATION.
THE COUNTY OF DELAWARE, a municipal corporation of the State of New York, with offices
in the County Office Building, Delhi, New York, hereinafter designated as "the County"; and
DELAWARE COUNTY DEPUTY SHERIFFS POLICE BENEVOLENT ASSOCIATION
hereinafter referred to as "the Union".
. WHEREAS, the parties hereto desire to promote harmonious and cooperative relationships between
them in accordance with the policy expressed in the Public Employees Fair Employment Act and Article
XIV of the Civil Service Law, Section 200-212, and now THEREFORE, in consideration of the premis-
es, it is mutually agreed between the parties hereto as follows:
ARTICLE I
RECOGNITION
Pursuant to the New York State Public Employees Relation Board certification of September 4, 1997
as modified by agreement of the parties, the County recognizes the Union as the sole and exclusive
representative of regular fulltime employees in the Delaware County Sheriff's Department in the titles of -
Deputy Sheriff, Sergeant, Investigator and Lieutenant.
ARTICLE II
DURATION OF AGREEMENT
This agreement shall be effective from January 1, 1998 until December 31,2001. Thereafter this
agreement shall remain in effect unless either party serves termination notice on the other party by
Certified Mail postmarked by June 1 prior to the date the contract is due to expire or a reopener is to go
into effect. Termination may be in whole or in part if so specified.
ARTICLE III
RENEGOTIATION
The parties agree that it is desirable and mutually beneficial that negotiations of a subsequent
agreement begin in a timely manner. Therefore, the parties agree to make a good faith effort to com-
mence negotiations for a subsequent agreement by July 1 of the year prior to the date the contract is due
to expire or a reopener is to go into effect. However, if either party is unable to commence negotiations
by July 1, both parties shall still have the duty to negotiate. If such agreement is not concluded by
September 3, either party may request that the New York State Public Employees Relation Board appoint
a mediator to assist the parties to reach agreement. If the parties have not reached an agreement by
September 20, either party may request that the New York State Public Employees Relation Board appoint
a fact fmder
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ARTICLE IV
PRIORITY OF AGREEMENT "
1. Where provisions of this Agreement are in conflict with County policy or practices, this Agreement
shall govern, except as provided by law.
Nothing herein contained shall be construed to deny or restrict any employee any rights he may have
under Civil Service Law or any other applicable laws and regulations. The rights provided to
employees hereunder shall be deemed in addition to those provided elsewhere.
2.
ARTICLE V
UNION STATUS AND RIGHTS
1. Right of Organization: Employees shall have the right to join and participate in the Union for the
purpose of this Contract.
Right of Representation: Employees shall have the right to be represented by the Union and to
negotiate collectively with the County in the determination of their wages, hours and ternis and con-
ditions of employment, and the administration of grievances.
Non-Discrimination: The County and the Union will not discriminate against any employee with
respect to wages, hours, or terms and conditions of employment by reason of race, creed, color,
national origin, age, sex, or marital status, except as such conditions may constitute a bonafide
occupational or assignment qualification.
Dues-Deduction/ Agency Shop: The County agrees to deduct from the salaries of employees
membership dues for the Union from said employees who voluntarily and individually authorize the
County to deduct and to transmit the monies to the Union. Employee authorizations shall be in
writing and in a manner consistent with the law.
Deductions authorized by any employee shall continue as so authorized unless, and until, such
employee notifies the County of their desire to discontinue or to change such authorization in wri-
ting. Notification of dues deduction authorizations and discontinuance of said deductions shall be in
writing and signed by the employee and submitted to the County in duplicate. One copy shall be
forwarded to the Union and one shall be retaine~ by the County.
The Union assumes responsibility for the disposition of such funds so deducted once they are
turned over to the Union.
Effective January 1, 1989 an Agency shop was instituted. The County will deduct from the
salaries of employees who are within the bargaining unit but who are not members of the Union an
amount equivalent to the dues levied by the Union. Funds thus collected will be transmitted to the
Union. The Union shall assume responsibility for the disposition of such funds so deducted once
they are transmitted to the Union. The provisions of this article will not require any employee to
become a member of the Union although they may choose to do so.
The County agrees to provide payroll deductions as specified by the Union for employee insurance
provided through the Union. Insurance deductions shall be limited to one deduction per employee to
be sent to the same carrier for all employees. The one deduction may be broken down by the Union
to more than one type of insurance. Union dues deductions and insurance deductions shall be
remitted as directed by the Union, separately each payroll period together with a list of names of
those employees from whom such deductions have been made.
2.
3.
4.
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ARTICLE VI
UNION TIME
1. Duly authorized representatives of the Union shall be permitted to transact official Union business
directly related to the administration of this Agreement and on County property during the workday,
but at a reasonable time and in a reasonable manner that shall not interfere with or interrupt work or
the individual duties and responsibilities of such representatives as County employees.
The Union shall certify to the County the names of authorized representatives and the Staff Field
Representative in the areas in which their representation is effective.
When Union representatives meet by agreement with a County representative during the day, such
meeting shall be without loss of pay.
Subject to reasonable rules with respect to security, safety and operating requirements,
representatives of the Union may be granted access to working areas in County facilities during the
working hours in such areas of employment covered by this agreement, for the purpose of observing
whether the terms of this agreement are being maintained.
Union representatives desiring to conduct Union business during the work day must obtain prior
approval of the Sheriff or his designee. Approval of such requests shall be dependent on the work
requirements of the departments involved, but shall not be unreasonably denied. In requesting
permission to conduct Union business, Union representatives shall specify what employee(s) will be
involved, and the amount of time required to conduct such business.
Union Time: The County will credit a total of fifteen (15) working days as paid leave time for
authorized union delegates to attend Union Executive Board meetings, annual convention, official
regional meetings, Section 75 or 207-c hearings as provided for hereinafter. The fifteenth day of the
aforementioned leave days will be paid for by the Union. The Union president shall notify the
Sheriff or his designee and the Personnel Officer at least ten (10) working days in advance of the
dates the leave time is to be used. Said notice shall specify the employee(s) to be using the leave,
the dates requested off, and the number of paid leave days to be used by each employee.
Departmental approval of the time off shall be dependent on the work requirements of the
department but shall not be unreasonably denied.
Bulletin-Boards: The Union shall have the right to post notices of its legitimate activities on Union
bulletin boards provided by the County in Sheriff's Department. No communications posted or
mailed shall tend to impugn the good name, justly or unjustly, of any person, organization or group.
Notices posted on Union bulletin boards shall be approved in advance by the Sheriff or his
designee. Any notice posted without the approval of the department may be removed immediately
by the County. '
Contract Negotiations: The employer will give time off with no loss of time or pay for three (3)
employee members of the local union contract negotiating committee for the sole purpose of meeting
in session with the County negotiating committee. Sunset Clause: This provision shall not continue
beyond the term of this contract despite Section 209 a, 1, e of the Taylor Law.
2.
3.
4.
5.
6.
7.
8.
ARTICLE VII
EMPLOYEE STATUS AND RIGHTS
1. Position Classifications: No employee shall be appointed or assigned under any title not
appropriate to the duties to be performed as determined in the specification for that title under the
position classification system for the County of Delaware. There shall be a uniform wage scale for
all employees who are classified in the same category and labor grade.
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2. Promotions:
A. Notices of provisional promotion opportunities, promotional and open competitive Civil
Service examinations are to be posted conspicuously in the Sheriff's Department. The
Personnel Office shall provide the President of the Union with five (5) copies of all promotion
opportunities. The Union President shall be responsible for insuring that notices of
promotional opportunities are posted in work sites.
B. In making provisional promotions, the Sheriff or his designee will consider and interview at
least the three most senior qualified employees who apply for the position.
C. The following procedure shall be applicable to provisional promotions:
1) Notices of promotional opportunities shall include the title of the position, minimum
qualifications, work location, salary range, date announced and the last date applications
will be accepted.
2) The last filing date shall be at least fifteen (15) working days from the date the Personnel
Office announces the opening.
3) Employees wishing to be considered for a vacancy must file an' application for promotion
with the Personnel Office after the vacancy is announced and prior to the last filing date.
'Applications filed at any other time will not be considered. Such applications shall be
provided by the Personnel Office and shall include the name of the employee, present title
and work location, title and location of position applied for, and qualifications.
Seniority and Tenure
A. Seniority for layoff and other Civil Service purposes shall be pursuant to Civil Service Law and
, Rules.
Seniority for benefit purposes, not governed by Civil Service Law or Rules, shall mean an
employee's total length of continuous employment as a fulltime employee of the Sheriff's
Department of the County of Delaware since his last date of hire. For benefit purposes, ties in
seniority shall be broken by a coin toss.
B. Lay Offs
1) Layoffs shall be according to Civil Service Law and Delaware County Civil Service Rules.
2) The County shall give written notice to those employees to be laid off and the president of
the Union at least ten (10) working days prior to the effective date of the layoff. If re-
quested to do so the Personnel Officer and Sheriff shall meet with Union representatives to
discuss the layoffs. ,
3) An employee who has received a notice of layoff and who wishes to bump must file a
written notice of his or her intent to bump with the Personnel Office. Such notice shall
indicate the title(s), shift(s) and division' the employee would be willing to accept. An
employee who fails to submit a bumping notice within three (3) working days of the
effective date of his or her layoff will lose his or her right to bump.
C. Recall
1) In the event the work force is to be increased following a layoff the Personnel Officer shall
notify the Union president, in writing, of such recall opportunities and shall meet with
Union representatives to discuss same if requested to do so.
2) Notices of recall opportunities shall be sent to laid off employees at their last known
address by certified mail. Such notice shall include the title(s) of available position(s),
salary and division. If an employee fails to respond to the notice within ten (10) working
days from the date of the mailing of the notice he or she shall lose all recall rights and shall
be considered to have quit.
3.
4
.4. Shift Assignment: Whenever practical seniority shall be taken into consideration when shift
assignments or changes in shifts are made, i.e. the shift preference of senior personnel will be taken
into consideration when routine shift assignments are made. When temporary shift changes are
required, least senior personnel will be changed first. This provision shall not limit the departments
right to schedule staff as required in emergency situations and to make routine assignments based on
the objective of having all shifts staffed with adequate qualified personnel.
Disciplinary Action
A. An employee has the right to union representation during formal disciplinary procedures
including reprimands. When a request for representation is made, no such formal action shall
be taken with respect to the employee until there has been a reasonable opportunity for such
representative to be present. This right to union representation does not include normal
progress performance and evaluation interviews or observations. .
B. If the County suspends or discharges an employee they will notify the employee by letter of the
effective date of the proposed action as well as the length of any proposed action. This letter
shall also specify the reasons for such action.
C. Meetings regarding disciplinary matters shall be an attempt to foster discussion leading to a
resolution of the relevant issues. The County shall advise employees of the nature of meetings
with management at the beginning of such meetings.
D. All disciplinary actions for any alleged infraction shall be made with due regard for individual
privacy.
E. Procedures: Disciplinary procedures shall be that which is provided by statutory provisions of
Civil Service Law. This shall not be interpreted as providing any more rights than provided by
Section 75.
The employee, Union president and Union staff representative shall be provided with a
copy of the charges and specifications.
Disciplinary charges shall be served in writing within fifteen (15) calendar days of any
official verbal notification that charges are forthcoming. Failure to serve charges within fifteen
(15) calendar days of the official verbal notification shall result in the following: If the official
verbal notification is given by the Sheriff or Undersheriff or at their direction, the penalty
imposed following a Section 75 hearing may not include removal of the employee. This
provision shall not prevent a settlement which includes the removal of an employee.
A disciplinary matter may be settled at any time. Any settlement shall be reduced to
writing. Under no circumstances may an employee be required to execute a settlement without
being afforded a reasonable opportunity to have a representative of the Union or his own
attorney present. A copy of the settlement shall be provided to the Union.
The local Union president or his designee, the charged employee and necessary employee
witnesses, subpoenaed to testify on behalf of an employee, may charge Union time in quarter
hour units, for time spent at a disciplinary hearing subject to the limits provided for in Article
VI, Union Time.
Either party may inspect and copy, upon a written request, any written statements of
witnesses or records that are normally subject to discovery and which are relevant to the
disciplinary charges and which are in the possession of the other party in advance of the date of
such proceeding.
5.
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6.
If an employee chooses not to be represented by the Union but by his own private attorney,. '
the employee shall bear the cost of preparing and presenting its own case. The employee shall
promptly notify the employer, in writing, of any such election to be represented by his own
private attorney. No employee can be represented in such a disciplinary proceeding by any
officer, executive board member, delegate, representative, or employee of any actual or
claimed employee organization or affiliate thereof other than the New York State Deputy
Sheriff's Association.
Rules and Regulations: Rules and regulations governing the personal standards of conduct of
employees shall be reasonable and uniform.
ARTICLE VIII
WORK WEEK - HOURS OF WORK
1. The work week of an employee shall be determined on a recurring seven (7) day basis starting with
the flIst day of a pay period and ending seven (7) days later.
The normal workweek shall be a forty (40) hour week, eight (8) hours a day, five (5) consecutive
days per week.
However, the scheduling of the hours to'be worked, the starting and quitting time, lunch periods,
compensation time and other details of the work week shall be the prerogative of the governing body
of Delaware County or the Sheriff so long as they do not violate any existing Federal or State Law.
The established work schedule shall not be changed without reasonable advance notice to the
employee except in an emergency when it is necessary to do so to provide for continuation of
County services.
There shall be no rescheduling of days off or tours of duty for the sole purpose of avoiding the
payment of overtime.
2.
3.
4.
5.
ARTICLE IX
COMPENSATION
1. The salary schedules and individual salaries for Deputies, Sergeants, Investigator and Lieutenants will
be adjusted during the life of the contract as provided for in Appendix A, Wage and Salary
Administration. These adjustments will reflect the following:
A. Establishing a reduced training step, entry step, full performance step and three annual steps
for all deputy sheriffs.
B. Cost of living increases to be added to the adjustments contained in paragraph C.
(1) Effective January 1, 1998, $625.00 across the board. Entry and Full Performance Steps
for Sergeants and Lieutenants will be adjusted as provided for in the 1996-97 contract.
(2) Effective January 1, 1999,2 and 3/4%.
(3) Effective January 1, 2000, 3%.
(4) Effective January 1, 2001, not less than 3% nor more than 3 and 1/2 % based on the COLA
received by social security recipients on 1/1/2000,
6
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3.
4.
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c. Starting in 1999, the salary schedule for deputies will be upgraded by moving the entry level
salary up one step and adding a new top step in the years 1999, 2000 and 2001. Adjustments
to the entry and full performance salaries for Sergeant, Investigator and Lieutenant will also be
made as follows:
(1) Effective January 1, 1999, the entry step for deputies will be increased to the same level as
step 2 of the 1997 salary schedule. The training rate will be $2000 less than the new entry
level salary. A new $500 step will be added to the 1998 schedule. $500 will be added to
the entry level and full performance salaries for Sergeant, Investigator and Lieutenant.
(2) Effective January 1, 2000, the 'entry step for deputies will be increased to the same level as
step 3 of the 1997 salary schedule. The training rate will be $2000 less than the new entry
level salary. A new $700 step will be added to the 1999 schedule. $700 will be added to
the entry level and full performance salaries for Sergeant, Investigator and Lieutenant.
(3) Effective January 1, 2001, the entry step for deputies will be increased to the same level as
step 4 of the 1997 salary schedule. The training rate will be $2000 less than the new entry
level salary. A new $300 step will be added to the 2000 schedule. $300 will be added to
the entry level and full performance salaries for Sergeant, Investigator and Lieutenant.
Shift Differential - Employees who work on the third shift (4:00 pm to 12 midnight) will receive an
additional twenty-five (25) cents per hour; employees who work on the first shift (12 midnight to
8:00 am) will receive an additional fifty (50) cents per hour.
Longevity Pay - Effective January 1 of the year in which a regular fulltime employee reaches
twenty (20) years of continuous service as a regular fulltime employee, one thousand dollars ($1000)
will be added to his or her annual salary. The longevity of $1000 will not be added to an employ-
eeIs annual salary in computing raises but will be considered part of their salary for other purposes,
i.e. overtime, etc.
Minimum Call In Time - Employees who have completed their work day and who have left their
work site and who are then called back to work will be paid for a minimum of four (4) hours or they
will be granted a minimum of four (4) hours compensatory time. Such guaranteed minimum call in
pay will not apply to an uninterrupted extension of the normal work day or where an employee is
called in prior to the commencement of his or her normal work day and such call in work extends
into the starting time of his or her next regularly scheduled work day.
Overtime - Employees requesting the use of compensatory time off will follow the same procedure
as provided for in Article X, Employee Benefits, Personal Time, paragraph 7,a.
A. Employees shall receive compensatory time off at a rate of one and one half (1 and 1/2) hours
off for each hour worked in excess of forty (40) hours per week. If the Sheriff approves the
payment of overtime, employees will be paid time and one half (1 and 1/2) for all hours
worked in excess of forty (40) hours per week.
B. Except in emergencies no employee shall work overtime unless said overtime is necessary and
has been approve~ by the Sheriff or his designee.
C. Authorized overtime will be assigned to an employee in one-quarter (1/4) hour units only.
7
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D. Employees will be paid for fifteen (15) minute overtime units as follows:
Extra Time Worked
Less than 5 minutes
5 minutes or more
Time Paid
o
15minutes
Extra Time Worked
4 minutes
5 minutes
19 minutes
20 minutes
34 minutes
35 minutes
49 minutes
50 minutes
Time Paid
o
15 minutes
15 minutes
30 minutes
30 minutes
45 minutes
45 minutes
60 minutes
E. Employees will be "docked" for late arrival utilizing the same quarter (1/4) hour unit principle
as overtime assignment as follows:
Minutes Late
Less than 5 minutes
5 - 19 minutes
20 - 34 minutes
35 - 49 minutes
50 - 60 minutes
Time Paid From
Paid from regular starting time
15 minutes after regular starting time
30 minutes after regular starting time
45 minutes after regular starting time
60 minutes after regular starting time
F. The parties agree that this procedure shall only be used to determine how employees will be
paid for late arrivals. This procedure will not change how arrival times are recorded, i.e.
arrival times will be recorded as the actual time an employee arrives at work.
This procedure will not constitute a definition of late arrival, i.e. employees arriving at work
less than five minutes after their normal starting time will still be considered late.
Computing Overtime: The following shall not be considered hours worked for the purpose of
computing overtime:
1) Personal time
2) Undocumented sick time except as hereinafter provided.
Computing Overtime: The following shall be considered hours worked for the purpose of
computing overtime:
1) Holidays
2) Bereavement in the immediate family as referred to in Article X
3) One-half bereavement days for co-workers for close friends
4) Vacation
5) Compensatory time
6) Administrative Leave
7) Jury Duty
8) Military leave for training purposes
G.
H.
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9) Except as hereinafter provided, sickleave., if prior to the second Thursday following the end of
the pay period, the illness is verified by a physicianI s statement.
Fulltime employees, who as of January 1, have worked the entire prior calendar year and
who have used the equivalent of three days or less of undocumented sick leave within that
calendar year or have less than an equivalent of three days without pay, or who have a
combination of sick leave and days without pay totaling three days or less, will not be required
to document sick leave for overtime purposes during the upcoming year. This provision shall
not restrict the County's right to ask for a physician's statement for any absence in excess of
three days or for a pattern of abuse of sick leave pursuant Article X, Sick Leave and that such a
statement will be used for overtime purposes.
Overtime Assignment: The Sheriff will develop written procedures and schedules for the
assignment of overtime. Such procedures will provide that:
A. Documentation of those individuals desiring overtime is maintained,
B. Records of employee refusal of overtime and attempts to call persons in are maintained,
C. Assignment of overtime to regular fulltime employees is done on a rotational basis, so that
overtime is distributed in a relatively equal manner by title and division,
D. Employees who work two shifts in one twenty-four (24) hour period shall receive time and one-
half (1 and 1/2) for those hours worked in excess of their regularly scheduled shift provided the
employee works at least two (2) hours in excess of their regular schedule. Working a shift that
starts prior to and ends after midnight shall not be counted as having worked a separate shift in
two different days, nor shall paid leave time be counted as time worked for the purpose of
determining when an employee shall be paid time and one-half for a double shift,
E. Employees who work more than sixteen (16) hours in a 24 hour period will be paid double time
(2x) for all hours worked in excess of sixteen (16) hours,
F. Except as provided in subparagraph e, not withstanding any other provision of this article or
any other provision of this agreement under no circumstances shall an employee be paid more
than time and one-half for any hours worked,
Compensatory Time: Employees hired prior to June 27, 1996, may accumulate a maximum of two
hundred (200) hours of compensatory time. Any compensatory time earned in excess of 200 hours
shall be paid or used no later than the payperiod following the payperiod in which it is earned.
Employees hired on or after June 27, 1996, may accumulate a maximum of eighty (80) hours of
compensatory time. Any compensatory time earned in excess of 80 hours shall be paid or used no
later than the payperiod following the payperiod in which it is earned.
Effective December 1 of each year, employees may make a written request to be paid for some or
all of their accumulated compensatory time. Approval of such request shall be at the sole discretion
of the Sheriff with the approval of the Personnel Officer and subject to availability of funds.
All accumulated compensatory time will be paid at the time an employee leaves the employment of
the Department or when an employee makes a permanent change to parttime status within the
Department.
Travel Pay: Travel required by the employer will be considered time worked. The parties agree
that this section shall not be interpreted to mean that employees will be paid for travel that would
normally be required for commuting to work.
.
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7.
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.9. Pay Periods: A system of twenty-six (26) pay periods per year, is agreed to and shall be continued.
10. Out-or-Title Work: Employees who are temporarily assigned to work in a higher job classification"
will be paid a salary equivalent to the salary they would have received if they had been promoted to
the higher classification subject to the following conditions:
A. Employees must be assigned to the higher duties in writing by the Sheriff with the approval in
writing by the Personnel Officer.
B. Employees are assigned to the higher classification for at least five (5) consecutive work days.
C. At the end of the temporary assignment the employee's salary will be reduced to the salary he
or she was receiving previously.
D. Employees will be paid the higher out of title rate for hours actually worked and not for paid
leave time used during the time they work out of title.
E. Use of paid leave time during the time an employee is working out of title will not break the
consecutive workdays.
F. Deputy Sheriffs shall not be entitled to shift supervision pay and out of title pay at the same
time. In the event a shift supervision assignment is made for five consecutive days or more, an
individual will be paid out of title pay as a Sergeant for all days they supervised a shift instead
of receiving the shift supervision compensation provided for hereafter.
11. Shift Supervision: Deputy Sheriffs who are assigned to supervise a shift which normally is
supervised by a Sergeant, will be compensated as follows.
A. Employees will receive either compensatory time or payment as follows:
1) Compensatory time: 15 minutes of compensatory time for each full eight (8) hour shift
supervised plus two (2) minutes compensatory time for each additional hour or any part
thereof.
2) Payment: Amount due to employees to be paid for shift supervision instead of
compensatory time will be computed as follows:
For an eight (8) hour shift, employees will receive 15/60 or 1/4 of their base hourly rate
rounded to the nearest penny plus an additional 2/60 or 1/30 of their base hourly rate for
each additional hour worked or any part thereof.
B. To be eligible for payment for shift supervision, an employee must supervise a full eight (8)
hour shift. Employees will not be paid for shift supervision of less than eight (8) -hours.
C. Employees must be assigned to supervise a shift by the Sheriff or his designee.
D. The decision whether an employee is to be paid for shift supervision or whether the employee
receives compensatory time shall be at the discretion of the Sheriff or his designee. The
Sheriff's discretion shall be limited to determining how an employee will be compensated for
shift supervision and not whether the employee is entitled to such compensation.
E. This provision shall not apply to Sergeants or Investigators supervising a shift in the place of a
Lieutenant. .
ARTICLE X
EMPLOYEE BENEFITS
3.
All regular fulltime employees are entitled to the benefits delineated in this Article.
Except as otherwise indicated in this agreement, full-time employees changing to a regular part-time
status will lose all previously accrued longevity and benefits including accumulated sick leave.
A day for the purpose of computing sick leave, vacation, bereavement, personal days, etc., shall be
eight (8) hours.
1.
2.
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4. Notice of Resignation or Retirement
A. Except in an emergency employees are required to give ten (10) working days advance notice
of their resignation or retirement. Paid leave time shall not be counted as part of the ten (10)
days.
B. Employees who fail to give the required ten (10) working days notice will have their
entitlement to any unused paid leave time reduced by one (1) day for each day their notice is
deficient.
Health Insurance
A. The Employer will continue its Blue Cross/Blue Shield coverage Ultra Blue 17 (UB17) and
major medical coverage, Blue Medallion and a reimbursement prescription drug plan with a
$3.00 generic and a $6.00 brand name co-pay. However, the County shall have the right to
change health insurance plans and/or carriers provided any new plan adopted must provide the
same or improved benefits and the cost of the proposed plan is the same or less than the plan in
effect at the time this agreement is executed. Any known increases in the cost of the existing
plan will be taken into consideration when comparing the cost of the proposed plan to the cost
of the existing plan. Prior to any new plan being adopted, the Union will be given the
opportunity to review the proposed plan and reject same if it does not provide the same benefits
as contained in the existing plan and!or the cost of the proposed plan exceeds the cost of the
existing plan. A change in health insurance plans and/or carriers could include a self-funded
plan.
B. Due to the County's Major Medical Carrier requirements, employees or dependents who
complete an application for major medical coverage more than thirty (30) days after the date
they are first eligible for coverage will have to complete a medical insurability questionnaire.
Except that permanent parttime employees who elect to add dependent coverage at the time
they become fulltime will not be required to complete a medical insurability questionnaire for
their dependents. Completion of the medical insurability questionnaire will have no effect on
an employee's eligibility, or the eligibility of an employee's dependent(s), for major medical
coverage, i.e., no application for coverage will be rejected because of completion of the
questionnaire.
C. HMOS: The County will offer health coverage through one or two Health Maintenance
Organizations (HMOs) as an alternative to the basic UB17 Blue Medallion and prescription
plan. Employees will pay any additional cost associated with selection of an HMO versus the
basic plan. The co-pay for HMOs currently offered by the County will be $10.00, however the
County may offer additional optional HMOs with a higher co-pay.
Effective January 1, 1998, the County will not offer Blue Care Plus to any additional
employees, either old or new. Only those employees who have Blue Care Plus coverage on
December 31, 1997 may continue such coverage. In the event an employee who has B'lue Care
Plus coverage on December 31, 1997 switches to another plan on or after 1/1/98, they may not
then rejoin Blue Care Plus.
Old employees who have Blue Care Plus coverage on December 31, 1997, but who do not
switch to another HMO offered by the County on a special re-opening date to be scheduled as
soon as practical after the agreement is ratified by both parties, will be required to contribute
15% of the cost of Blue Care Plus the first full pay period following the special re-opening
date.
If these old employees do not switch to another HMO on or before the January 1, 1999 re-
opening, they will, effective January 1, 1999, contribute to the cost of Blue Care Plus coverage
in the same manner as a new employee.
5.
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D. Prescription Plan: The Employer shall continue to provide a prescription drug program as
described in Appendix "B" of this agreement.
The County shall have the right to change individual employees or all of the employees in
the bargaining unit to, a $3.00 co-pay for generic drugs and a $6.00 co-pay for brand name,
prescription card drug program if the cost of the current prescription reimbursement plan
exceeds the cost of providing a card.
In making the decision to change an individual or all employees to a prescription card
program, the County will take into consideration a minimum of a six month period to
determine if the cost of reimbursement exceeds the cost of providing a card. Individuals who
are switched from the reimbursement program to a card will not be required to contribute to the-
cost of such card, but shall be required to pay the $3.00 or $6.00 co-pay. The County shall
have the right to change individuals or all employees from a card back to the prescription
reimbursement program. In making the decision to change an individual or all employees from
a card to the reimbursement program, the County will take into consideration at least a six
month period when an employee(s) was covered by a card. All changes from the
reimbursement program to a card or visa versa will only occur on the January 1 or July 1 re-
opening date.
Employees who are covered by the reimbursement program shall have the right to switch to
a card at the last re-opening date prior to the date of their retirement.
Dental Plan: The County will continue to provide an optional dental program for as long as the
County can obtain such a plan through a carrier.
If an employee elects the dental plan instead of the prescription coverage, and the dental
plan costs more than the prescription card plan offered by the County, the employee will pay
100% of the cost of the dental plan which exceeds the cost of the prescription card plan.
If an employee elects to be covered by the dental plan, in addition to having prescription
coverage, the employee will pay 100% of the cost of the dental plan.
An employee can only change his election regarding prescription or dental plan on January
1st of each year.
Employee Contributions:
Except as hereinafter indicated, those old employees who first join or rejoin the traditional
Blue Cross Blue Shield plan after December 31, 1997 will contribute to the cost of the
traditional plan in the same manner as a new employee.
On a one time basis, those employees who had Blue Care Plus on December 31, 1997 and
who switch to the traditional BCBS plan on the special re-opening date referred to in paragraph
two (2) of C above will contribute to the cost of the traditional plan in the same manner as an
old employee.
Contributions to the cost of health insurance for employees hired by the County before June
26, 1996, whether or not the employee has or is eligible for h~alth insurance coverage, will be
determined as follows:
1) The County's contribution toward the cost of health insurance, for fulltime employees,
shall be 90 % of the cost of an individual plan with or without prescription or 90 % of the
cost of a family plan with or without prescription or a combination thereof.
2) A fulltime employee's contribution to the cost of health insurance shall be the difference
between the cost of the plan the employee selects and the County's contribution to the cost.
E.
F.
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Contributions to the cost of health insurance for employees hired by the County on or after
June 26, 1996, shall be as follows:
1) The County's contribution toward the cost of health insurance, for fulltime employees, shall be
80 % of the least cost individual plan with or without prescription or 80 % of the least cost
family plan with or without prescription or a combination thereof.
2) A fulltime employee's contribution to the cost qf health insurance shall be the difference
between the cost of the plan the employee selects and the County's contribution to the same
type least cost coverage.
Tier 1 and Tier 2 retirement members will contribute any additional amount to the cost of
their health insurance equivalent to the added cost of the 75i retirement plan over the 75e
retirement plan.
Employees who were employed prior to June 26, 1996 and who subsequently leave the
employment of the County, and then who are re-employed by the County, shall be considered
as employed after the agreement is ratified by the parties.
G. Least cost health insurance plans: shall in general be comparable to other health insurance
plans offered by the County at the time the 1992-1995 agreement expired, but they need not
provide the exact same coverage. The Union shall be given an opportunity to review and reject
any new optional health insurance plan offered by the County on or after January 1, 1996 if the
County should claim such new plan as the least cost plan. Nothing in this provision shall
prevent the County from offering a new optional health insurance plan, with substantially lower
benefits than other plans offered by the County, provided the County does not claim such plan
as the least cost plan. When comparisons are made under this provision, HMO's will be
compared to HMO's and traditional plans will be compared to traditional plans.
H. Double Coverage: The County will continue to pay for double coverage for Blue Cross Blue
Shield and Major Medical coverage for those employees who had such double coverage on the
date the 1989-91 agreement was executed by the parties, but will not pay for such double
coverage for any other employee. This provision will be implemented as follows: where two
employees are eligible to be a dependent on the other's health insurance policy, at the option of
the employees, one employee will elect family coverage with the other employee carried as a
dependent, or each may elect individual coverage. In the event an employee becomes ineligible
for coverage, as the policy holder or as a covered dependent of a policy holder, due to such
factors as termination of employment, change in employment status to a position where
coverage is not availabl~ or divorce, continued coverage will be made available to eligible
employees without regard to reopening status, and with no lapse in coverage or disallowance
for pre-existing conditions.
I. The County will pay its share of the cost of health insurance during such time as an employee
is working or receiving paid leave.
J. Except as otherwise provided employees who go without pay for more than fifteen (15)
consecutive working days must assume the cost of their health insurance at such time as the
coverage paid for by the County ceases. The Personnel Office shall notify such employees
when they must assume the cost of their health insurance.
K. In addition, for those employees with less than six (6) months of accumulated sick leave who
become disabled on or off the job, and who file a disability or worker's compensation leave
request, the County witl continue to pay the cost of health insurance up to a maximum of six
(6) months. The six (6) month limit shall include any time during which an employee is
receiving paid sick leave, and shall be for anyone injury or illness.
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L. Pre-Tax Program: The County will continue a premium only pre-tax program for employees
contribution to the cost of health insurance pursuant to Section 125 of the Internal Revenue
Code for a slong as such program is permitted under law.
During the life of the contract, the parties will review the pre-tax program to determine if
additional items should be added such as child care and unreimbursed medical expenses.
M. Health Insurance - Retirees: Employees who retire directly from County service under the
New York State Retirement System and who have health insurance through the County at the
time of their retirement, will be allowed to purchase, at the retiree's expense, an HMO and/or
prescription card offered by the County. Retirees will not be allowed to purchase the
traditional BC, BS or major medical experience rated plan offered by the County.
1) This provision shall:
a) Not apply to former County employees who retired prior to the ratification/approval
of the agreement by both parties.
Only apply at the time of the employee's retirement. If an employee continues
health insurance through the County at the time of their retirement but subsequently
discontinues such coverage, they will not be eligible to rejoin a County plan.
2) If a retiree fails to submit their required contribution on a timely basis, they will be
dropped from the County plan and will not be eligible to rejoin such plan.
3) The right to purchase health insurance through the County will be applicable during the life
of the retiree and shall not extend to dependents after the a retiree's death except if required
by COBRA or other Federal or State law.
4) The County will notify all retirees and the Union of any termination of coverage for all
retirees at least six months prior to the effective date of such termination. This six month
notice requirement shall not be applicable to termination of coverage for an individual
retiree due to non-payment of premium.
5) Retirees shall be subject to the same requirement as active employees in regards to plans
offered, benefits provided, co-pays, re-opening dates, etc.
6) Nothing in this provision shall prevent or limit the right of the County to place retirees
and/or surviving dependents in a separately rated sub-group.
N. Domestic Partners: Except as hereinafter indicated effective with the July 1, 1998 re-opening
date, the County will provide domestic partner coverage under those health insurance plans
offered by the County which will provide domestic partner coverage with no increase in
premiums subject to the following:
1) The addition or contInuation of a domestic partner to an employee's health insurance policy
will not result in any additional cost to the County. If the addition/ continuation of a.
domestic partner to an employee's policy results in a change from an individual to a family
policy, the employee will pay one hundred percent (100 %) of the additional cost resulting
from such a change.
2) Domestic partners will not be eligible for the prescription drug reimbursement program
contained in Appendix B.
3) Children of a domestic partner are not eligible for coverage under our employee's health
insurance plan unless there is a court order requiring such coverage or the child is the
biological child of the employee or the employee has adopted the child. Documentation of
these circumstances must be submitted to the Personnel Office before the children of a
domestic partner can be covered by the employee's health insurance plan.
b)
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3.
4) Except as herein indicated all matters related to eligibility for and documentation of
domestic partner status shall be handled in the same manner as established by the Employee
Benefits Division of the New York State Department of Civil Service for state employees
except same sex partners shall not qualify for domestic partner status. It is the
responsibility of the employee to submit the required documentation is a timely manner.
Failure to do so will result in the disqualification of an individual as a domestic partner
under this provision.
Retirement
A. The County will continue to participate in the non-Contributory 1/60th New York State
Retirement Plan retroactive to 1938. Eligibility of employees covered by this agreement shall
be governed by the rules and regulations of the New York State Retirement System.
B. Employees employed on or after July 27, 1976 are covered by retirement plans mandated by
the New York State Retirement System, i.e. Tier 3 and Tier 4, and must, as required by the
New York State Retirement System, contribute to the cost of said plan.
C. In addition to the above retirement coverage, the County agrees to continue the provisions of
Option 41J, available under the New York State Retirement System the cost of which will be
wholly paid by the County.
D. The County will continue retirement plan 75i for Tier 1 and Tier 2 members.
Holidays with Pay
Regular fulltime employees will earn one (1) holiday per month as follows:
A. Employees must have been on the payroll as a regular fulltime employee for at least thirty (30)
consecutive days.
B. Holidays to be credited on the fITstday of each month.
C. Holidays to be scheduled on a day mutually agreeable with the employee and the Sheriff or his
designee.
D. Whenever practical employees will be scheduled to take one holiday per month.
E. Absences on the last scheduled working day prior to and the first scheduled working day after a
scheduled holiday will be excused provided the employee presents a reason satisfactory to the
Department Head.
F. Employees who have been requested to report for essential work on a previously scheduled
holiday and who have accepted the assignment and who then fail to report without satisfactory
reason to perform such work, shall not receive holiday pay.
G. Where scheduling of an employee for a holiday is not practical due to departmental work
requirements, the Sheriff, with the approval of the Personnel Officer, may pay an employee for
a holiday instead of giving a day off.
H. All holidays earned in a calendar year must be used within thirty (30) days of the end of that
calendar year or an employee shall be compensated for such holidays within thirty (30) days of
the end of the calendar year.
I. Employees may not accumulate more than four (4) holidays except with the written permission
of the Sheriff or his designee. However, employees will not lose holiday pay except if an
employee refuses to be scheduled for a holiday prior to exceeding the four (4) holiday limit.
J. Not withstanding any other provisions of this article employees who work on Independence
Day (July 4), Thanksgiving Day, or Christmas Day (December 25) shall receive time and one-
half for all hours worked on that date.
4.
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5. Vacations with Pay
A. Vacations will be granted to all employees covered by this agreement who work the required
period before being eligible for a vacation as follows:
1) One (1) year but less than seven years of continuous service, ten (10) working days.
2) January 1st of the year in which an employee reaches seven (7) years of continuous service,
fifteen (15) working days.
3) January 1st of the year in which an employee reaches fourteen (14) years of continuous
service, twenty (20) working days.
B. January 1st of each year shall be the date on which employees qualify for vacation pay
allowance as hereinafter provided.
C. Vacation eligibility shall be established as follows:
1) To be eligible to receive a full vacation, an employee must have worked during at least
sixty (60%) percent of the pay periods during the calendar year prior to the established
eligibility date of January 1st.
2) An employee who does not meet the requirements of one (1) above may receive a pro-rated
vacation if the absence was caused by circumstances beyond his or her control.
3) Employees entering the employ of Delaware County throughout the year shall have their
first year's vacation prorated as of the January 1st date following their date of employment.
Such amount shall be the allowable paid vacation time to be taken during the ensuing
calendar year.
4) Pro-rated vacations shall be computed on the basis of 1/52 of their regular vacation
allowance for each week that the employee did work in the employ of Delaware County
during his or her qualifying period.
5) Employees terminated, for any reason, prior to December 31st of their beginning year of
employment, shall not be entitled to paid vacation days.
6) After one full calendar year of employment, employees may carryover ten (10) accrued
vacation days from the current vacation year to the succeeding vacation year.
7) In situations where departmental work requirements make it difficult for an employee to
use his or her vacation time, the employee may request that they be allowed to carryover
additional vacation days, or that they be paid for all or part of any unused vacation days in
excess of ten (10) days, however, except as provided for in paragraph 8, employees may
not carry over more than 20 vacation days from year to year. Such requests will be subject
to the approval of the Sheriff and the Personnel Officer.
8) Employees who have not been given any opportunities to use their vacation time shall have
the right to carry over all unused vacation time to the succeeding year, and will not be
required to accept payment in lieu of time off.
9) Employees will lose unused vacation time in excess of ten (10) days if they were given an
opportunity to use this vacation and they refused to use it.
10) Employees who resign or are discharged prior to January 1st of any year shall not be
eligible for a pro-rated vacation allowance for the calendar year in which they resign or are
discharged. Employees with at least one (1) year of service may take any unused vacation
allowance credited to them as of the previous January 1st.
11) Employees who retire, or the estates of those employees who die, shall receive a vacation
allowance based on the time he is in service at the rate of 1/52 of his applicable vacation
pay for each week in which he worked within the year prior to the applicable eligibility
date of the particular vacation year. All earned vacation must be taken prior to retirement.
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6.
12) Scheduling of vacation shall be the function of the County of Delaware through the Sheriff
or his designee, however, whenever practical, seniority shall be respected in the selection
of vacation time. However, in the event a conflict in scheduling occurs, seniority shall be
the determining factor provided both requests are made no later than the 15th of the month
prior to the month in which the vacation time is to be used.
13) The following procedure shall apply to 'vacation requests:
a) Requests for the use of vacation time shall be submitted, in writing, no later than the
15th of the month prior to the month in which the vacation time is to be used.
Employees will be notified in writing if their request is approved or denied no later
than ten (10) working days from the date the request was submitted. Reasons for
denial will be given.
Vacation requests submitted after the 15th of the month prior to the month in which
the vacation time is to be used may be approved at the discretion of the Sheriff. All
such requests will be approved or denied in writing as soon as practical, however, no
reason need be given for a denial.
14) Vacation days may be taken in not less than one (1) hour units except those employees who
receive a pro-rated vacation may use whatever fraction of a day results from such pro-
rating.
Sick Leave
A. Full-time employees shall be granted one (1) day of sick leave for each month of employment
accumulative to one hundred eighty (180) days.
B. Employees may use a maximum of ten (10) sick days per calendar year to attend to members of
their immediate family whose illness requires the care of the employee. The definition of
immediate family shall be the same as the definition contained in the bereavement section. The
use of sick leave for the care of members of immediate family shall be subject to the same
provisions as use of sick leave for employee illness, Le., doctor's notes, etc.
C. Employees shall be required to call in to notify the County of his or her illness and absence
before the work day commences if physically possible. The Sheriff or his designee may make
reasonable written rules as to how such notice is to be given and it shall not be unreasonable to
require notice of at least two (2) hours.
D. The County may require a doctor's certificate for any absence in excess of three (3) days. In
addition, the County may require a doctor's certificate for any absence if an employee has
established a pattern of abusing sick leave such as repeatedly using sick leave on the day before
and after a regular day off or the day before and after a paid leave.
E. Fulltime employees using nine (9) or more days of sick leave not documented by a doctor's
statement within a calendar year will not earn a sick day for the first two months of the
following year. Fulltime employees using seven (7) or eight (8) days of sick leave not
documented by a doctor's statement within a calendar year will not earn a sick day for the first
month of the following year.
F. Employees who have worked an entire calendar year and who have used two (2) days or less of
sick leave within that calendar year or who have less than two (2) days without pay, or who
have a combination of sick leave and days without pay totaling two (2) or less days will be
granted two (2) additional vacation days the following year.
Fulltime employees who worked an entire calendar year and who have used no sickleave
and who have not gone without pay within the calendar year, shall be granted three (3)
additional vacation days the following year.
b)
c)
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7.
G. Employees will be allowed to use sick leave in a minimum of one-quarter hour units. The use
of sickleave will not result in an employee being paid for more time than their normal workday,
.
i.e. an employee whose normal workday is eight (8) hours, works seven (7) hours and fifty (50)
minutes and goes home sick ten (10 minutes early, will only be paid for eight hours, i.e. 7 and
3/4 hours work and 1/4 hour sick.
H. Except as otherwise herein provided sick leave shall be used only for the personal illness or
disability of the employee that prevents the employee from reporting to work. Sick leave will
not be used for routine or previously scheduled physician or dental appointments nor for
scheduled diagnostic testing that is not of an emergency nature.
I. Employees who are scheduled to work on a holiday and who call in sick and who do not
provide a doctor's statement for that absence may be required to submit a doctor's statement for
any sick leave absence on a holiday for a period of one year.
J. Standard forms provided by the Personnel Office will be used for all doctor certificates and
employee statements concerning the care of members of their immediate family. Such forms
will not require the care provider to indicate more than a generic diagnosis. No other forms
will be acceptable.
Personal Leave
A. Personal leave is leave with pay for personal business and is to be taken with departInental
approval so as not to interfere with the proper operations of government. Employees request-
ing the use of personal leave will not be required to give any reason other than personal
provided they request the personal leave at least two (2) working days in advance, i.e.,
employee requests Friday off, if the request is made on or before Tuesday, no reason need be
given, if the employee requests Friday off and the request is made on or after Wednesday, the
department head may require the employee to give a reason.
B. Personal leave will not be accumulative from year to year, nor it is intended for use in
conjunction with vacation, holidays or supplemental time.
C. Personal leave may be taken in not less than one hour (1) units.
D. Employees who have been in the service of Delaware County for at least eight (8) weeks as of
January 1, will be credited with two (2) personal days.
E. Those employees who enter the employment of Delaware County throughout the year shall
have their first year's personal leave pro-rated on the basis of 2/12 of a day for each full month
remaining in the calendar year. Computation and crediting of such personal leave shall not
begin until the first day of the calendar month following eight (8) weeks of employment.
Unpaid Leaves of Absence
A. Leaves of Absence without pay may be granted to a permanent employee for a limited time
period, where in the opinion of the Sheriff such leave is justified, and the department can make
the necessary arrangements. Such leave must be requested in writing and approved by the
Sheriff and the Personnel Office. Normally leaves of absences shall not exceed one year in
length. However, in an exceptional case, the Personnel Office may, for good cause, permit an
extension of the leave of absence up to a maximum of an additional one year. In no case may
such leave of absence exceed an aggregate two years from the date of commencement of the
leave, except as provided for by Military Law.
B. Leaves can normally be granted for the following purposes:
1) Maternity - if appropriate medical documentation is provided
2) Child Care - if documentation of need is provided
3) Family emergency - if documentation of emergency is provided
4) Extended illness - if appropriate medical documentation is provided including nature of
illness and expected duration
8.
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5) Educational leave - if appropriate documentation of participation in an educational program
is provided and such education shall in the opinion of the Sheriff benefit the department by
increasing the usefulness and efficiency of the employee in his/her current position
6) To serve in another position in Delaware County government in a temporary or provisional
capacity
7) Military service - as provided by Military Law
C. In unusual circumstances, a leave of absence without pay may be granted by the Sheriff and
approved by the Personnel Officer for reasons other than those cited here. Leaves of absence
will not be granted for the purpose of accepting employment with an employer other than
Delaware County.
9. Bereavement
A. Full-time employees shall be entitled to three (3) days paid bereavement leave per calendar year
for death occurring in the immediate family. Immediate family shall mean spouse, father,
mother, sister, brother, children, as well as father-in-law, mother-in-law, sister-in-law, brother-
in-law, and grandparents. Bereavement shall not be accumulative.
B. The three days of bereavement shall be per occurrence for the death of a mother, father, child,
spouse, br9ther or sister.
Examples:
Mother and grandparent die in the same year: total six (6) days bereavement; Mother, father
and grandparent die in the same year: total 9 days bereavement; Grandparent and a mother-in-
law die in the same year: total 3 days bereavement.
C. Full-time employees will be granted time with pay not to exceed three (3) one-half (lh) days
per calendar year to attend the funerals of co-workers or close personal friends. D.
Two one-half (lh) days of bereavement for co-workers and close friends may be used in
conjunction with one another in order to receive one (1) full paid day off for anyone (1)
funeral.
10. Jury Duty
A. Employees who are summoned for jury duty and who are required to serve as a juror, during
his regular working hours, will be reimbursed by the County for the difference between his
jury pay and his regular straight time hourly pay. In no case will reimburse of eight (8) hours
per day nor will the total reimbursement be in excess of forty-five (45) scheduled working days
per calendar year.
B. When less than one hour exists between the start of an employee's workday and the time an
employee is required to report for jury duty, the employee shall not be required to report to
work and will be paid jury duty for this time. However, the employee must advise the
department that they will not be reporting to work as soon as the employee becomes aware of
the start time for jury duty.
When less than one hour exists between the time an employee is released from jury duty
and the end of an employee's normal workday, the employee shall not be required to report to
work and the employee will be paid jury duty for this time.
Except as hereinafter indicated, employees will be allowed reasonable travel time and time
to change clothing prior to reporting for jury duty or prior to reporting for work following jury
duty as follows:
1) When an employee is required to report to jury duty during their normal work day.
2) When an employee's workday ends shortly before the time they must report for jury
duty.
When an employee's work day begins shortly, or has already begun, after they are
released from jury duty.
3)
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Time to change clothing will normally be limited to thirty (30) minutes and be applicable
when an employee wears a uniform or other work clothes not appropriate for jury duty.
When an employee's normal meal period occurs immediately preceding the time they are to
report to jury duty, such mealtime will be subtracted from any time allowed for travel and
changing clothes, i.e. an employee is scheduled to report to jury duty at 1:00 pm and they
normally are scheduled for lunch between noon and 1:00 pm. Travel time is estimated at thirty
(30) minutes or less and thirty (30) minutes is allowed to change clothes. In this situation, the
employee is not paid jury duty between noon and 1:00 pm and no additional time can be
charged to jury duty prior to 1:00 pm.
In the event an employee wants to take additional time off to prepare for jury duty, or they
did not want to return to work following the completion of jury duty, and their department head
has approved the additional time off, the employee must use other paid leave time to cover this
time.
C. Jury Duty served on a voluntary basis is not reimbursable.
D. Employees must submit evidence, from Court, as to the days or part days they serve.
11. State Disability Insurance
A. The County agrees to continue a State Disability Insurance Plan to cover off-the-job disabilities
on a contributory basis. Except as hereinafter provided, employees will contribute one-half
(lh) of one (1%) percent of wages paid, but not to exceed sixty ($.60) cents per week. The
County will pay the remaining cost.
B. The County shall have the right to self-insure Off-the-job Disability provided any plan
instituted shall provide the same benefits as the current plan. Prior to instituting a self-insured
plan, the Union shall be given the opportunity to review said plan to insure that the benefits are
the same as the current plan.
12. Deferred Compensation
The County will continue to provide a deferred compensation plan. The County shall have the right
to change plans and!or carriers provided any new plan shall be comparable to the current plan.
13. Uniforms /Equipment
A. The Sheriff's Department will issue employees the following uniforms and equipment at no cost
to the employee
1) Five (5) sets of summer and five (5) sets of winter Class A uniforms; 1 class B uniform
2) Flashlight Batteries
3) Nightsticks
.
4) Ammunition for 38 special, 357 magnum and 9 mm revolvers and any other caliber
. approved by the Sheriff.
5) The Department shall purchase, maintain and replace, if necessary, one pair of handcuffs
for each Deputy Sheriff. In addition, the Department shall have available a minimum of
five handcuffs in good working condition for temporary use by Deputy Sheriffs.
6) Other required equipment as determined by the Sheriff
B. Employees will be responsible for providing, at their own expense, all leather items and
handguns.
C. Worn out, damaged or unsightly uniforms will be replaced at no cost to the employee provided
the items are not damaged as the result of negligence of the' employee. Items to be replaced are
turned into the Department and the Sheriff or his designee determines that the items need to be
replaced.
D. Class A uniforms will be dry cleaned, as necessary, by the Department at no cost to the
employee.
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14. Damage to Personal Property/Clothing: The Department will pay for the replacement of
eyeglasses, wristwatches and civilian clothing and other personal property required to perform duties
damaged while on duty, subject to the following: the damage is not the result of negligence or
carelessness of the employee; the employee notified the Sheriff or his designee of the damage within
twenty-four (24 hours; the cost of replacement is adjusted for reasonable wear and request for
reiembursement is made within thrity (30) days of the damage; the cost to replace items is limited a
total of $300 per employee per calendar year.
15. Employee Recognition
A. The County may, at its discretion, institute employee recognition programs as approved by the
Board of Supervisors. The County will not be required to negotiate with the Union over
specific programs provided individual employees to be recognized do not receive anything with
a monetary value exceeding $50.00.
B. The County will determine the scope and details of employee recognition programs but shall
provide the Union with information concerning any programs instituted and shall post notices
of same at various locations in applicable departments. Selection of employees to be
recognized shall be at the sole discretion of the County, however, well defined criteria shall be
applied uniformly and equitably in the selection of employees to be recognized.
16. Direct Deposit: The County shall continue to provide direct deposit of employees' paychecks.
ARTICLE XI
GRIEVANCE PROCEDURE
1. Employee Protection
Nothing contained in this Agreement shall be construed to deny to any employee his rights under
Section 15 of the New York Civil Rights Law or under applicable Civil Service laws and
regulations.
Rights to RtaJresentation
Every employee shall have the right to present his grievance to the County, free from interference,
coercion, restraint, discrimination or reprisal, and shall have the right to be represented at all stages
thereof.
Grievance Procedure (definitions)
A. A grievance is a claim made by an employee or group of employees of an issue arising from the
terms and conditions of employment or any violation, misrepresentation or inequitable
application of the Agreement or law.
B. The aggrieved party shall mean any person or group of persons in the negotiating unit filing a
grievance.
C. Party in interest shall mean any party named in grievance who is not the aggrieved party.
2.
3.
PROCEDURES
1. Except for informal decisions at Level #1, all decisions shall be rendered in writing at each step of
the grievance procedure, setting forth findings of.fact, conclusions and supporting reasons therefore.
Each decision shall be promptly transmitted to the employee or his designated agent within time
limits hereinafter specified.
Efforts shall be made to avoid unreasonable interruptions of work schedules. Employees involved in
any grievance procedure shall not be penalized loss of payor any leave credits.
The County and Union agree to make available any and all materials and relevant documents, other
than communication and memorandum and records concerning the alleged grievance.
2.
3.
21
4. Except when at Level #1, the aggrieved party and the party in interest shall have the right at all
stages of the grievance to confront and to cross-examine all witnesses called, to testify and to call
witnesses on one's own behalf and to be furnished with a copy of any minutes, and at their own
expense, made at each and every level of the grievance procedure.
All documents and records dealing with the processing of a grievance shall be filed separately from
the personnel file of the participants.
The Personnel Officer shall be responsible for the accumulation and maintenance of an official
grievance record which shall consist of a written grievance, all exhibits, transcripts, communica-
tions, minutes and/or notes of testimony and all written decisions at all levels.
The official grievance record shall be made available for inspection, and/or copying by the aggrieved
party, his representatives, administrators and the County, but shall not be deemed as a public record.
The employee or group of employees constituting a grievance shall have the right at Levels 1 and 2
to proceed personally or through the Union representative. The Union shall have the right to be
present at all stages of the procedures herein set forth and shall be entitled to a written copy of the
decision mailed to the appropriate representative of the Union within five (5) days of such decision.
5.
6.
7.
8.
TIME LIMITS
1.
2.
The time limits specified for either party may be extended only by mutual agreement.
If a decision at one level is not appealed to the next level of the procedure within the time limit
specified, the grievance will be deemed to be discontinued and further appeal shall be barred.
Failure at any level of the grievance procedure to communicate a decision to the aggrieved party
and/or his representatives within the specified time limit, shall permit the lodging of an appeal at the
next level of the procedure within the time that would have been allotted had the decision been
communicated by the final day.
All decisions and app~als from one level to the next shall be delivered by Return Receipt Requested
mail or be hand delivered, signed and dated.
3.
4.
LEVELS
Levell -Sheriff
1. Within five (5) work days after the occurrence of the grievance, the grievance shall be presented in
writing to the Sheriff with a copy to the Personnel Officer.
2. Within five (5) working days of receipt of the written grievance, the Sheriff shall deliver to the
grievant, his or her decision in the matter with a copy to the Personnel Office.
Level 2 - Personnel Officer
1. If the Sheriff's decision is not satisfactory to the grievant, the grievant must submit the grievance in
writing to the Personnel Officer within five (5) working days of the receipt of the Sheriff's decision.
2. Within ten (10) working days of receipt of the written grievance, the Personnel Officer shall deliver
to the grievant, his or her decision in the matter with a copy to the Sheriff.
Level 3 - Arbitration
If the Personnel Officer's decision in the matter is not satisfactory to the Union, the grievance may
be referred to arbitration in writing within five (5) working days of the receipt of the Personnel Officer's
decision. The parties will attempt to mutually agree upon an arbitrator. In the event the parties are
unable to agree upon an impartial arbitrator within ten (10) working days after its referral to arbitration,
then an appointment shall be made in accordance with the following:
1. Either party shall secure a list of five (5) candidates to be named by the New York State Public
Employees Relation Board as a possible arbitrator.
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2. The parties shall ~eet and the party requesting arbitration selects from said list the candidate to be
eliminated as an arbitrator, then the other party makes a selection from said list as to a candidate to
be eliminated as an arbitrator. This continues with the parties alternately making selections until
only one (1) candidate remains and he or she is deemed to be the arbitrator appointed by the parties.
If the arbitrator's decision denies the grievance in its entirety, the party filing the grievance shall pay
all of the fees and expenses of the arbitrator. If the arbitrator's decision upholds the grievance in its
entirety, the party against whom the grievance was filed shall pay all of the fees and expenses of the
arbitrator. If the arbitrator's decision does not either deny or uphold the grievance in its entirety,
the fees and expenses of the arbitrator shall be borne equally by the parties. The arbitrator shall
include in his or her decision which party or parties shall pay his or her fees and expenses as herein
provided. The Union and the County shall bear the expense of their respective witnesses and other
expenses they may incur.
The decision of the arbitrator shall be final and binding, but the arbitrator shall have no jurisdiction,
power or authority to amend, modify, supplement, vary or disregard any provisions of the
Agreement. Nothing herein shall be construed to allow the arbitrator to usurp or otherwise derogate
the power and authority given by law to the County.
The decision of the arbitrator and a statement of reasons for such decision shall be furnished by the
arbitrator, in writing, to both the Delaware County Personnel Office and the Union.
3.
4.
5.
Settlement Any settlement of a grievance shall require the agreement of the Personnel Officer, the
Sheriff and the Union.
ARTICLE XII
COMPATIBILITY WITH LAW
This agreement shall be construed so as to be compatible with all Federal, State and Local Law
and the invalidity of any provisions of this Agreement by reason of any such existing law shall not affect
the validity of the surviving provisions. If the enactment of legislation, or a determination by a Court of
final jurisdiction (whether in a proceeding between the parties or controlling by reason of the facts)
renders any portion of the Agreement invalid or unenforceable, such legislation or decision shall not
affect the validity of the surviving portions of this agreement, which shall remain in full force and effect
as if such invalid portion thereof had not been included therein. In the event that the current laws are so
modified to permit greater security then presently permitted by law, the County and the Union will
negotiate concerning possible amendments to this Agreement in accordance with such modified
legislation.
ARTICLE XIII
COUNTY RIGHTS AS AN EMPLOYER
1. The County's entering into this Agreement in no way, either explicitly or implicitly, diminished its
relationship as employer to its employees nor the County's rights and employees' duties such rela-
tionship entails. ..
The County retains all of its rights as an employer, including, but not limited to, the right to assign
work as required, including that which requires overtime, their right to supervise as required, and
the right to discipline where necessary, subject to the provisions of this Agreement, the Civil Service
Law of the State of New York, and any other Federal~ State or Local law.
2.
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3. County Vehicles: For those employees first assigned a County vehicle on or after March 18, 1983,
the County expressly reserves the right to determine when these employees may have twenty-four
(24) hour use of a vehicle, and shall have the right to unilaterally discontinue at any time any
practice that permits these employees to drive a County vehicle to and from work. This provision
shall in no way limit the County's right to terminate for just cause the twenty-four (24) hour use of a
County vehicle by any employee who abuses or misuses a County vehicle regardless of when that
employee was first assigned a vehicle.
The County shall have the right to unilaterally establish and change the method of recording time.4.
ARTICLE XIV
PROHIBITION AGAINST STRIKES
Neither the Union nor the employees it represents shall engage in any strikes against the County,
nor shall the Union cause, instigate, encourage or condone such a strike. Resolution of all disputes aris-
ing from the employer-employee relationship between the County and the Union shall be resolved in
accordance with the provisions of this Agreement and the Taylor Law of the State of New York.
ARTICLE XV
NOTICE AS PROVIDED BY SEC. 204-a
OF CIVIL SERVICE LAW, AS AMENDED
It is agreed by and between the parties that any provision of this Agreement requiring legislative
action by the Board of Supervisors to permit its implementation by providing the additional funds
therefore, shall not become effective until such approval has been given.
ARTICLE XVI
WAGE STRUCTURE -LABOR GRADES. INCREMENTS. MINIMUM
AND MAXIMUM WAGE. ADMINISTRATIVE PROCEDURE
Attached hereto as part of this agreement and marked Appendix A is a schedule of labor grades,
increments, minimum and maximum wages and administrative procedures.
ARTICLE XVII
LABOR/MANAGEMENT RELATIONS. MISCELLANEOUS
1. Labor/Management Relations: The parties to this agreement agree to the principle of maintaining
open lines in communication between employees and employer to promote a harmonious and
cooperative relationship, and to meet and discuss problems with the objective of resolving such
problems.
Personnel Files: With reasonable advance notice, an employee shall be permitted to review his/her
personnel file maintained in the Sheriff's and Personnel Office. Such review shall not include any
references reports, memorandum or other documents related to pre-employment background checks.
An employee shall be given a copy of any derogatory or disciplinary material, commendation,
appraisal or rating of performance placed in his or her file and shall read and initial the copy
placed in his/her file. Signing such material only indicates that the employee is aware of the
material and not that he/she agrees with it. If an employee refuses to sign the copy, it will be so
noted.
An employee shall have the right to answer any derogatory or disciplinary material placed in
his/her personnel file and the answer will be attached to the relevant material.
2.
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3. Miscellaneous
A. The County will provide the Union with a reasonable amount of information relative to
employees covered by this agreement on June 1 and December 1.
B. If requested, reasonable information shall include bargaining unit member's name, address,
SS#, title or title code, and membership status for those items that the program can provide.
C. The County agrees to continue the present U. S. Savings Bond Payroll deduction plan.
D. All paychecks for County employees will be placed in individual envelopes.
E. County employees shall be reimbursed for the use of personal cars for necessary travel for
County business at a rate established by the Delaware County Board of Supervisors which shall
not be less than twenty-eight ($.28) cents per mile. A change in mileage shall apply to all
Delaware County employees when such change is enacted by Resolution by the Board of
Supervisors. Documented parking fees and tolls shall be reimbursed if actually and necessarily
incurred while on County business. Such reimbursement shall be applicable when an employee
is operating a County or personal vehicle.
F. The County will issue each employee covered by this agreement a telephone calling card or
cellular telephone to be used to make toll calls from outside of the Sheriff's Office. Said
calling cards and cellular telephones will only be used for official department business and not
for personal business such as calling the Sheriff's office to report the employee's absence from
work. No employee will be required to pay for telephone calls made in conjunction with
official department business provided appropriate documentation of such calls is submitted to
the Sheriff's Department.
ARTICLE XVIII
TUITION REIMBURSEMENT/RECOVERY OF TRAINING COSTS
1. Tuition Reimbursement: The employer will provide tuition reimbursement for job related courses
of study that are of mutual benefit to the employer and the employee in the direct provision of
government services. The review of such courses shall include the relevancy of course work to an
employee's duties and availability of appropriations.
Nothing in this Article shall require the County to appropriate funds for the purpose of
reimbursing tuition. The availability of funds for tuition reimbursement shall be evidenced by a line
item in the budget for tuition reimbursement versus a general appropriation for training. The
employer shall not be required to reimburse any costs associated with course work other than tuition,
i.e. books, materials, room and board, etc. are not reimbursable.
Subject to the approval of the Sheriff and review by Personnel, requests for taking courses at
SUNY Delhi intended to improve the abilities of an employee in relation to his job performance will
be granted without cost to the employee. Employees who fail to satisfactorily complete a course
after the last day for withdrawal without penalty may be required to reimburse the employer for the
cost of the course pursuant to the decision of the Sheriff and Personnel. In addition tuition will be
reimbursed at SUNY rates for courses approved by the Sheriff and Personnel at other colleges. Said
reimbursement shall be upon receipt of satisfactory completion of the course.
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2. Recovery of Training Costs: This section shall only apply to employees who are appointed to the
title of Deputy Sheriff (who have not previously undergone or who are undergoing the basic course
for police officers) on or after the date this agreement is ratified by both parties.
A. If an employee voluntarily separates from the County to take employment with another law
enforcement agency within two (2) years of the completion of training, he/she will be obligated
to reimburse the County for training costs not to exceed 50 % of the individual's gross annual
salary at the time of separation. Training costs shall include wages (but not those wages paid to
the employee for any time actually worked during the training period), tuition, books, travel
and meal expenses, any payment made by the County to a third party for a benefit available to
the employee during the time of training, etc.
B. For the purposes of this Article, a voluntary separation shall include a provoked discharge
which is defined to be a discharge occasioned by a deliberate or willful act motivated by an
intention to avoid the reimbursement obligation under the terms of this Article.
C. When reimbursement is due the County under this Article, the Sheriff shall present the
individual with an itemized demand for payment of all monies due and owed the County.
Reimbursement of these training costs may be made to the County in either a lump sum or in
equal monthly installments over a period of time not to exceed thirty-six months from the date
of the demand for payment.
. .
D. A copy of this language shall be provided to all individuals interviewed for employment with
the County; provided, however, the failure of the County to do so shall not affect the obligation
of an individual for reimbursement in accordance with the terms of this article. A prospective
applicant for basic training may be asked to sign a contract binder, before the Sheriff authorizes
arrangements for his/her training.
E. Actions taken under Section 2 of this Article shall not be arbitrable.
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IN WITNESS HEREOF, the parties hereto have set forth their signature on the dates noted
hereafter.
DELAWARE COUNTY SHERIFFS LOCAL 3951
LAW ENFORCEMENT OFFICERS UNION
COUNTY OF DEL AW ARE
By~.~~BY
Union President
Date II/o3/Q8 Date II / S-lqJ--
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APPENDIX A
WAGE AND SALARY ADMINISTRATION
Each labor grade represents an occupational classification or a group of occupational
classifications that have been evaluated as having similar weighted values and have therefore been
assigned to such labor grades for purposes of administering the terms of the Wage and Salary Structure.
The procedures for administering the Wage and Salary structure shall be as follows:
1. Deputy Sheriffs:
A. Effective January 1, 1998, there shall be one salary schedule for all deputy sheriffs regardless
of the date they are employed.
B. The schedule referred to in paragraph" a" shall consist of
(1) A Training Step which shall be $2000 less than the entry step. Individuals who have not
previously successfully completed the mandated training for a police officer or deputy
sheriff shall be employed at the Training Step and shall remain at the Training Step until
the first pay period following the successful completion of such training.
(2) Entry Step: the salary which a deputy sheriff will receive once he/she has successfully
completed the mandated training.
(3) Full Performance Step: An employee will be eligible to move from the Entry Step to the
Full Performance Step on January 1 following the date they have served on the Entry Step
for at least one year. However, except as hereafter provided, individuals will only move
from the Entry Step to the Full Performance Step upon the recommendation of the Sheriff.
(4) Employees will automatically move from the Entry Step to the Full Performance Step on
January 1 following the date they have completed two years of service on the Entry Step
regardless of whether or not the Sheriff recommends such move.
(5) Employees will automatically move from the Full Performance Step to Steps 3, 4, and 5
annually on January 1.
C. Experience Differential: New hires who have previously successfully completed the mandated
police officer/deputy sheriff training and who have verifiably police officer or deputy sheriff
experience may upon the recommendation of the Sheriff and approval of the Personnel Officer
be placed on the salary schedule at the time of hire, as follows:
2.
less than one year of experience. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Entry Step
one but less than three years experience Full Performance Step
three but less than four years experience . . . . . . . . . . . . . . . . .Step 3
four but less than five years experience. .. .. .. .. .. .. .. .. .. . .. Step 4
five or more years experience ..Step 5
Sergeants. Investigators and Lieutenants: Will be eligible to move from the Entry Step to the Full
Performance Step on January 1 following the date they have served a minimum of one year at the
Entry Step. However, except as hereafter provided, employees will only move from the Entry Step
to the Full Performance Step upon the recommendation of the Sheriff. Employees will automatically
move from the Entry Step to the Full Performance Step on January 1 following the date they have
completed two years of service at the Entry Step, regardless of whether or not the Sheriff
recommends such move.
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3. Demotion: In cases of demotion from a higher labor grade, and employee will be placed on the step
in the lower labor grade as follows:
A. Where the employee had served in the lower position immediately before being promoted to the
higher position, the employee will be placed on the step they would 'have been on if they had
continued to serve in the lower position and had not been promoted.
B. Where the employee did not serve in the lower grade position prior to serving in the higher
position, the employee will be placed on the step in the lower position that they would have
been on if they had served in the lower position instead of the higher position.
Employees who are at the maximum of their labor grade shall receive negotiated increases only.
Reclassification: If an employee's position is reclassified to a title in a lower labor grade through
no fault of the employee and the employee's rate of pay at the time of reclassification exceeds the
maximum of the lower labor grade the employee shall, during the period of incumbency, retain the
rate of pay he or she was receiving in the higher rated title but will not receive any increments he or
she would have received in the higher rated title.
Temporary Assignments to Higher Grade Jobs: In the event of an employee being appointed to a
higher level job on a temporary basis, to replace an employee on an authorized leave of absence, the
employee's salary while in the higher level job wili be determined in the same manner as a
promotion. At the end of the temporary employment and return of the employee to his former
classification, the employee's salary will be computed as if the person had remained in his or her
former classification.
4.
5.
6.
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Labor Grade 200 Deputy Sheriff
Training Entry Full 3 4 5
Performance
20437 22437 23259 24111 24638 25174
9.7878 10.7457 11.1394 11.5474 11.7998 12.0565
1998 SALARY SCHEDULE
-----------------------------------------------------------------------------------------------------------
Labor Grade 201 Sergeant
~
Full Performance
26397 27379
12.6422 13.1125
-----------------------------------------------------------------------------------------------------------
Labor Grade 202 Investigator
Entry Full Performance
27672 28713
13.2529 13.7514
------------------------------------------------------------------------------------------------------------
Labor Grade 203 Lieutenant
Entry Full Performance
28918 30010
13.8496 14.3726
30
Labor Grade 200 Deputy Sheriff
Training Entry Full 3
Performance
21899 23899 24774 25316
10.4880 11.4459 11.8649 12.1245
1999 SALARY SCHEDULE
4 5
25866 26380
12.3879 12.6341
-----------------------------------------------------------------------------------------------------------
Labor Grade 201 Sergeant
Entry Full Performance
27637 28646
13.2361 13.7193
-----------------------------------------------------------------------------------------------------------
Labor Grade 202 Investigator
Entry Full Performance
28947 30016
13.8635 14.3755
------------------------------------------------------------------------------------------------------------
Labor Grade 203 Lieutenant
Entry Full Performance
30227 31349
14.4765 15.0139
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Labor Grade 200 Deputy Sheriff
Training Entry Full 3 4 5
Performance
23517 25517 26075 26642 27171 27892
11.3063 12.2678 12.5361 12.8087 13.0630 13.4096
"
t
2000 SALARY SCHEDULE
-----------------------------------------------------------------------------------------------------------
Labor Grade 201 Sergeant
Entry Full Performance
29187 30226
14.0322 14.5317
-----------------------------------------------------------------------------------------------------------
Labor Grade 202 Investigator
~
Full Performance
30536 31637
14.6808 15.2101'
------------------------------------------------------------------------------------------------------------
Labor Grade 203 Lieutenant
Entry Full Performance
31855 33010
15.3149 15.8702
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APPENDIX "B"
COMPREHENSIVE PRESCRIPTION
DRUG PROGRAM
DELAWARE COUNTY PRESCRIPTION DRUG BENEFITS
What is Covered: Covered Drug Charges incurred while insured and on account of accidental bodily
injury or sickness not connected with employment with any employer.
What are Covered Drug Charges: Covered drug expenses consist of charges for the following items
when dispensed upon written prescription:
1. Legend drugs (as defined)
2. Insulin
3. Syringes
4. Birth Control Pills
How Much: You will be reimbursed at the rate of one hundred percent (100%) for Covered prug
Charges incurred during a calendar year in excess of a co-pay of three dollars ($3.00) per generic and six
dollars ($6.00) per brand name prescription.
Definitions: Legend Drug shall mean any drug or medicine which is required to bear the legend
"CAUTION: Federal Law Prohibits Dispensing Without a Prescription" or a similar wording.
Physician shall mean a legally qualified doctor of medicine, a doctor of osteopathy, or a podiatrist,
who is legally licensed to prescribe medications within the scope of that license.
Dentist shall mean a doctor of dental surgery or dental medicine who is legally licensed to
prescribe medications within the scope of that license.
Prescription order shall mean the request for each separate drug or medication by a physician or
dentist as herein defmed and each authorized refill of such request.
Family shall mean spouse and/or unmarried dependent child (including step-children or legally
adopted children) from birth up to age nineteen (19) or up to age twenty-three (23) if such a child is a
fulltime student. In addition, coverage is extended to include unmarried children nineteen (19) year of
age or older who are incapable of self-support by reason of physical or mental disability and who becomes
so incapable before reaching the age of nineteen (19).
Not Covered: Covered drug expenses shall not include charges incurred for drugs or supplies without a
prescription nor for:
1. Drugs or supplies dispensed or furnished by a rest home, sanitarium or other similar institution
2. Beauty aides, cosmetics and dietary supplement
3. Professional charges for administration of prescription legend drugs or insulin
4. Any charge of therapeutic devices or appliances, i.e. support garments and other non-medical
substances, regardless of their use
5. Medicines furnished an in-patient confmed to a hospital or extended care facility
6. Supplies which the insured person incurs no charge or is not legally obligated to pay
7. Drugs provided by a physician, dentist or podiatrist incidental to their professional services
rendered to the patient.
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IHow Does It Work:
1. Member will pay for the prescription drug, insulin, syringes and/or birth control pills and
obtain an appropriate receipt. Your receipt must bear the name of the patient, name of mem-
ber, prescription drug name, quantity, cost and date of fill.
2. Member will submit a copy of the receipt along with a prescription reimbursement request form
to the Delaware County Personnel Office. The Personnel Office to provide the reimbursement
request form.
3. Reimbursement will made direct to the member by the Delaware County Treasurer's Office
following review and approval of required documentation by the Personnel Office.
Members will be reimbursed as soon as practical and will receive one hundred percent (100%) of
cost less three dollars ($3.00) or six dollars ($6.00) per prescription.
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Letter of Understanding Regarding Prescription Reimbursement
The parties hereby agree to modify the reimbursement procedures of the Drug Program contained
in Appendix B of the Collective Bargaining Agreement between the County of Delaware and the Delaware
County Sheriffs Department Employees Association as follows:
1. Instead of reimbursing employees directly for covered drug purchases, the County will
reimburse participating Rite-Aid Pharmacies for the cost of covered drugs less the copay
provided for in the Collective Bargaining Agreement.
2. Employees will be responsible for paying the applicable copay to the pharmacy at the time of
purchase.
3. If an employee elects not to use a participating Rite Aid Pharmacy, reimbursement will be
made directly to the employee as now provided for in the Collective Bargaining Agreement.
4. The County will consider similar reimbursement procedures for pharmacies other than Rite-Aid
however, the fmal decision to add other pharmacies shall be at the sole discretion of the
County.
5. The County will reimburse Rite-Aid and/or other pharmacies for drug purchases provided Rite-
Aid and/or the other pharmacies do not impose a dispensing fee or other charges. In the event
Rite-Aid and/or other pharmacies impose a dispensing fee or other charges, the County shall
have the right to unilaterally discontinue this reimbursement procedure for the pharmacy
imposing such fee or charge.
6. Sunset provision: Despite Section 209a (Ie) of the Civil Service Law, the modified
reimbursement procedure contained herein shall remain in effect for only as long as Rite Aid or
other pharmacies agree to continue participating in the program as herein provided.
7. Except as stated herein, all other provisions of the Drug Program contained in Appendix B
shall remain in effect and unchanged.
DEL AWARE COUNTY SHERIFFS
POLICE BENEVOLENT ASSOCIATION
COUNTY OF DELAWARE
B#~~ A,i#/Union esident
Date/~#{A/ Date / / /6- / q 8
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MEMORANDUM OF AGREEMENT
REGARDING 207-C CLAIMS PROCEDURES
TITLE I
GENERAL PROVISIONS
SECTION 1.01- Purpose of Agreement
It is the purpose of this agreement to establish application and administrative procedures for use in
connection with claims for benefits under Section 207-c of the General Municipal Law, and to coordinate
benefits awarded under Section 207-c of the General Municipal Law with benefits awarded under the
Workers Compensation Law, the New York State Retirement and Social Security Law, or such other
benefits as may be applicable.
SECTION 1.02 - Rights of Parties
This agreement contains some provisions which are non-mandatory subjects of negotiations under
the Taylor Law and some provisions which are mandatory. The parties shall be bound by those
provisions which are mandatory subjects of negotiations until such time as a change in these provisions
are negotiated by the parties. The County shall have the right to unilaterally modify any non-mandatory
provision of this agreement. However prior to such modification, the County shall first submit the
proposed modifications to the Personnel Office and the Union for review and comment and then file the
proposed modification with the Clerk of the Board of Supervisors at least twenty (20) calendar days prior
to the effective date of such modification. The purpose of this review is to insure that the parties agree
that the proposed modification is a non-mandatory subject of negotiations. . .
Only mandatory subjects of negotiations involving earning and payment of paid leave time,
including administrative leave time, health insurance coverage, and whether the duties assigned as
light/modified duty are consistent with the claimant's status as a deputy sheriff as provided for in Section
207-C of the General Municipal Law shall be subject to the grievance procedure contained in the
collective bargaining agreement between the parties. Other provisions of this Memorandum of
Agreement, including but not limited to, any determination of ineligibility for 207-c Benefits shall not be
subject to the grievance procedure.
Nothing in this agreement shall be construed as requiring that this agreement apply to individuals
not in the collective bargaining unit. However, the County may elect to have all or some of the
procedures contained herein apply to personnel not in the collective bargaining unit.
The claimant shall have the right to a copy of all documents relevant to his/her claim. One such
copy shall be provided upon request and without charge to the claimant. Additional copies shall be
provided upon request at a reasonable charge.
SECTION 1.03 - Definitions
1. County - the County of Delaware.
2. Claimant - Any employee of the County eligible to make a claim for benefits under Section
207-c of the General Municipal Law.
3. Sheriff - Sheriff of the County.
4. Insurance Administrator - The administrator of the County Self Insurance Program.
5. Personnel Officer - Personnel Officer of the County.
6. 207-c Application - A form prepared for use in making claim under this Agreement for benefits
provided under Section 207-c of the General Municipal Law.
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. .
7. Injury/Condition Report - A form prepared for use in making an initial report of an injury or
condition that could result in a claim for benefits provided under Section 207-c of the General
Municipal Law. The injury/condition report shall not be a substitute for and cannot be filed in
lieu of a 207-c application or a C-2.
8. Section 207-c - Means benefits provided under Section 207-c of the General Municipal Law,
including the full amount of salary or wages and expenses for medical treatment or hospital
care rendered as a result of job related injury or illness, but shall not include continued accrual
of leave time, and other benefits to which active employees are entitled except a claimant shall
be eligible to continue participation in the County's medical and health insurance program upon
the same terms and conditions as claimant would be entitled if not receiving Section 207-c
Benefits.
9. Administrative Leave - is a full paid leave a claimant for 207-c benefits may elect to receive,
and which cannot be denied, between the time the claimant has exhausted their paid leave time
and when a determination has been made concerning their eligibility for 207-c benefits.
Administrative leave time shall not be considered as granting 207-c benefits. Administrative
leave time shall not be considered time worked for overtime purposes. Claimant shall not
accrue paid leave time while on administrative leave. The claimant shall be eligible for health
insurance coverage while on administrative leave. Who pays for the cost of health insurance
while a claimant is on administrative leave shall be determined in the same manner as if the
claimant were receiving workers compensation during this time as provided for in Article X, 2
h of the collective bargaining agreement.
TITLE II
APPLICATION FOR BENEFITS
SECTION 2.01 -Report of Injury/Condition
Employees or person acting on behalf of an employee, which may include the Union if claimant is
a member of the bargaining unit, shall use an injury/condition report form to report any injury or
condition, which may result in a claim for benefits under Section 207-c, to the Sheriff within 24 hours of
said injury or within 24 hours from the time a condition is discovered. The Sheriff shall file a C2 form
within the time period required for filing of C2 forms. The 207-c application provided for in Section 2.02
shall not be considered unless the injury/condition report referred to in this section is filed within the time
frames specified herein.
SECTION 2.02 - 207-c Application
A claim for Section 207-c benefits shall be made in writing to the Sheriff using a 207-c application
form provided for such purpose. The 207-c application form shall include [A] Information Provided by
the E~ployee in a detailed written statement of (1) the incident(s) and circumstances giving rise to the
claim for benefits including the time, date and place where such incident(s) occurred, (2) the nature and
extent of the claimant's injury or illness (3) medical evidence or statements, if any, obtained by the
employee (4) such other information as is deemed necessary for investigation and processing of the claim;
[B] Information Provided by the Sheriff in a detailed written report of his [mdings regarding (1) the
incident(s) and circumstances giving rise to the claim for benefits, (2) a recommendation as to whether or
not the incidents and!or circumstances surrounding and giving rise to the claim for benefits should qualify
the claimant for 207-c benefits, (3) such other information as is deemed necessary for investigating and
processing of the claim.
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SECTION 2.03 -Who May Apply
A 207-c application for Section 207-c Benefits may be made by the claimant or some other person.
acting on behalf of the claimant, which may include the Union if claimant is a member of the bargaining
unit.
..
SECTION 2.04 -Time Restriction for Filing 207-c Application
An application shall be filed with the Sheriff within seven (7) calendar days from the date of the
incident alleged to have given rise to the claim of disability or illness, or from the time such condition is
discovered, whichever date is later. The Sheriff may excuse the failure to file the 207-c application
within this seven (7) calendar day period upon a showing of good cause.
Within seven (7) calendar days of receipt of the 207-c application, the Sheriff shall complete
his/her investigation and shall forward said application to the Insurance Administrator.
SECTION 2.05 - Insurance Administrator: Inquiry and Investigation
Upon receipt of the 207-c application from the Sheriff, the
Insurance Administrator shall inquire into the facts of each application and shall have authority to: (1)
require the claimant to submit to one or more medical or other health examinations as may be 4irected by
the Insurance Administrator (2) employ experts and specialists; (3) require the attendance of the claimant
and all other witnesses for testimony upon reasonable notice; (4) require the claimant to sign forms for
release of medical information with respect to the claimant; (5) require the production of all books,
papers, documents and other records pertaining to such injury; and (6) do all that is necessary or
advisable in the processing of such application.
SECTION 2.06 - Presumption of Entitlement
Claimants shall not be presumed to be entitled to 207-c benefits under statute simply because a
claim for such benefits is filed. The burden of proof of entitlement to 207-c benefits shall be on the
claimant.
A decision that a claimant is eligible for Workers Compensation benefits shall not determine if the
claimant is entitled to 207-c benefits.
A temporary authorization to pay 207-c benefits shall not be presumptive evidence of on-going
entitlement to 207-c benefits.
SECTION 2.07 - Initial Determination
The Insurance Administrator shall have exclusive authority to determine a claimant's eligibility for
Section 207-c Benefits.
Whenever circumstances permit, the Insurance Administrator will make an initial determination
concerning a claimant's eligibility for Section 207-c benefits within sixty (60) calendar days of receipt of
the application for benefits. However, failure of the Insurance Administrator to make a determination
within sixty (60) calendar days shall not qualify the claimant for 207-c benefits by default.
SECTION 2.08 - Notice of Determination of Eligibility
The Insurance Administrator shall mail written notice of an initial determination of eligibility to
the claimant, return receipt requested, at the address specified in the application with copies to the Sheriff
and the Personnel Officer. The Union shall be advised in writing of any determination of ineligibility if
claimant is a member of the bargaining unit.
.
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~ SECTION2.09 - Time Off Pending Initial Determination
Pending the initial determination of any application, time off taken by the claimant and purported
to be attributable to the incident or circumstances giving rise to the application shall be charged to the
claimant's leave time accruals in the following order: sick leave (provided medical evidence of the
claimant's inability to work as been submitted), compensatory time, personal leave, vacation leave and
such other appropriate leave time accruals as may exist. After the exhaustion of all of the claimant's
available leave time, the Insurance Administrator may authorize the temporary payment of the claimant's
207-c benefits if it appears probable that the claimant will be eligible for such benefit and the Insurance
Administrator so determines, or the claimant may elect to be placed on an unpaid leave of absence or to
receive administrative leave.
SECTION 2.10 - Claimant Determined To Be Eligible
1. Re-crediting of Leave Time: If claimant is determined to be eligible for Section 207-c
Benefits, any charges levied against the claimant's leave time accruals under Section 2.09 of
this Agreement shall be re-credited to the claimant.
2. Permanent Disability: If, in the judgement of the Insurance Administrator, the claimant is
permanently disabled, the Insurance Administrator shall so notify the Personnel Officer and
provide the Personnel Officer with medical documentation of such permanent disabiiity. Upon
receipt of such notice, the Personnel Officer shall request that the claimant make application for
an accidental disability retirement allowance pursuant to Section 363 of the Retirement and
Social Security Law, a retirement for disability incurred in performance of duty allowance
pursuant to Section 363-c of The Retirement and Social Security Law, or similar accidental
disability pension provided by the pension fund of which the claimant is a member. If
application for such retirement is not made by the claimant, application therefore may be made
by the Personnel Officer.
3. Assignment of Light/Modified Duty Work: If it is determined that a claimant may not be
eligible for or is not granted an Accidental Disability Retirement Allowance or Retirement for
Disability incurred in Performance of Duty Allowance or similar accidental disability pension,
and in the opinion of competent medical or health authorities, the claimant is able to perform
specified types of light/modified duty, the Sheriff shall order the claimant to report for such
available light/modified duty, by mailing a notice to the claimant, return receipt requested, at
the address provided in the application. Such notice shall specify the date, time, place and
person to who the individual must report for light/modified duty.
Nothing contained herein shall be construed as limiting the right of the County to assign a
claimant to light/modified duty pending a decision concerning the claimant's eligibility for a
disability retirement provided the procedures regarding assignment to light/modified duty are
followed.
4. Employees who are assigned light duty/modified will receive full contractually negotiated
fringe benefits provided:
A. They are assigned light duty/modified on a fulltime basis, i.e. forty (40) hours per week, or
B. They are assigned to a combination of light/modified and regular duties on a fulltime basis,
or
C. They are assigned to light/modified duty or a combination of light/modified duty and
regular duties and receive regular paid leave time which results in the employee receiving
full pay.
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When an employee does not meet the requirements of either [a], [b] or [c] above, benefits
will be prorated as follows:
A. Vacation and Personal: If an employee works in 60% or more of the payperiods in a year,
they will receive a full vacation and personal time allowance for the following year.
If an employee works in fewer than 60 % of the payperiods in a year, they will receive
1/52 of their normal vacation and personal time allowance for each week in which they did
work.
B. Bereavement: No prorating, i.e. an employee will receive their normal bereavement time.
C. Holidays and Sickleave:
"
5.
Prorated Benefit
none
one half (lh) of normal allowance
three quarters
(3/4) of normal allowance
80 plus hrs/mo full allowance
Disagreement with Respect to Light/Modified Duty Assignment: A claimant who disagrees with an
order to report for assignment of light duty/modified shall notify the Sheriff immediately of their
disagreement with such order and may request a hearing on the matter by serving notice on the
.Insurance Administrator and the Sheriff within five calendar days of the individual's receipt of notice
from the Sheriff to report for light/modified duty. Pending a decision under this section, the
claimant may use available paid leave time in the same manner and under the same conditions as
provided for in Section 2.09 or elect to be placed on or continue on administrative leave or an
unpaid leave of absence as provided for in Section 2.09.
Sanction for Failure to Report to Light/Modified Duty Assignment: Payment of the full amount of
207-c benefits shall be discontinued with respect to an individual who fails or refuses to perform
light/modified duty if the same is available and offered to the individual, provided, however, that
such light/modified duty shall be consistent with his/her status as a deputy sheriff/corrections officer.
If the individual is ultimately found to be incapable of performing light/modified duties following a
hearing under Section 6.01 of this Agreement, the full amount of his/her regular salary or wages
shall be paid retroactive to the date of discontinuance and any paid leave time used by the claimant
will be re-credited.
Hours Worked Per Month
Less than 40 hrs/mo
40 - 59 hrs/mo
60 - 79 hrs/mo
6.
SECTION 2.11- Claimant Determined to Be Ineligible/Request for Hearing
If the claimant is determined to be ineligible for Section 207-c Benefits, the claimant or other
person authorized by the claimant, which may include the Union if claimant is a member of the bargaining
unit~ may, at any time within ten (10) calendar days after receipt of the Notice of Determination, request a
hearing on the application by serving a written demand for such a hearing on the Insurance Administrator.
Pending a decision under this section, the claimant may use available paid leave time in the same manner
and Under the same conditions as provided for in Section 2.09 or be placed on or continue on
administrative leave or an unpaid leave of absence as provided for in Section 2.09.
.
If the claimant is determined to be ineligible for Section 207-c benefits, then any administrative
leave paid shall be reimbursed to the County as follows:
1. At the election of the claimant, by cash payments to the County by the claimant, or
2. By the crediting of current or subsequent accumulation of leave credits at a rate and in a
manner determined by the Personnel Officer, or
3. A combination of crediting paid leave. time and cash payments as agreed to by the claimant and
the Personnel Officer.
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~ Use of sickleave as a credit for reimbursement of administrative leave time shall be allowed provided
..
medical evidence of the claimant's inability to work during the period they receiyed administrative leave
has been submitted.
Reimbursement of administrative leave time shall be completed within three (3) years of the date of
the [mal determination that a claimant is not entitled to 207-c benefits. If reimbursement is not completed
within this time frame, or the claimant leaves the employ of the County before reimbursement is
completed, any remaining amount may be recovered by the County in a civil action.
\,
SECTION 2.12 - Failure of Claimant to Comply with Directions/Waiver of Rights
Failure of a claimant to comply with a direction of the Sheriff, Insurance Administrator, or
Personnel Officer in the administration of this Agreement or Section 207-c of the General Municipal Law,
or failure of a claimant to provide the Sheriff, Insurance Administrator or Personnel Officer with
information requested with respect to investigation, processing or administering of the claimant's claim,
shall be presumptive evidence of the claimant's unwillingness to cooperate with the Sheriff, Insurance
Administrator or Personnel Officer in the investigation processing or administering of the claimant's
claim.
A failure or refusal to report to a medical or other health examination shall be deemed to be a
waiver of rights to reimbursement of medical expenses and to payment of full salary and wages after such
a failure or refusal.
The Insurance Administrator will provide a claimant, who has failed to comply with directions
and!or failed to report for a medical or other health examination, with a notice of intent to discontinue
benefits together with the right to request a hearing in accordance with Section 6.01 of this Agreement.
In the discretion of the Insurance Administrator, such benefits may be suspended immediately.
TITLE III
ONGOING REVIEW OF DISABILITYIELIGIBILITY FOR BENEFITS
SECTION 3.01 - Insurance Administrator Review
The Insurance Administrator shall periodically review the cases of individuals receiving 207-c
benefits to determine: \
1. if the claimant has recovered and is able to perform his/ her regular duties
2. if the claimant's medical condition has improved so he/she can perform available light/modified
duty work
3. if the claimant's medical condition has changed to that he/she is eligible for a disability
retirement
4. what medical treatment the County may require
In conducting his/her ongoing case review, the Insurance Administrator shall be authorized to
perform all functions contained in Section 2.05 and other sections of this Agreement.
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.SECTION 3.02 -Termination of Benefits
If for any reason other than the death of an applicant or as heretofore or hereafter provided in this ..
Agreement, the Insurance Administrator determines that a claimant is no longer or was never eligible for
Section 207-c Benefits, the Insurance Administrator shall terminate said benefits as of the date of the
determination of ineligibility. Notice of termination of 207-c Benefits and the reasons therefor shall be
served by mail, return receipt requested, on the claimant, with a copy to the Sheriff, the Personnel Officer
and the Union if claimant is a member of the bargaining unit. At any time within ten (10) calendar days
after receipt of the Notice of Termination of 207-c Benefits, the claimant or other person authorized by
the claimant, which may include the Union if claimant is a member of the bargaining unit, may request a
hearing in accordance with Section 6.01 of this Agreement to review the decision to terminate Section
207-c Benefits. Pending a decision under this section, the claimant may use available paid leave time in
the same manner and under the same conditions as provided for in Section 2.09 or elect to be placed on or
continue on administrative leave or an unpaid leave of absence as provided for in Section 2.09.
.
TITLE IV
PAYMENT FOR MEDICAL AND RELATED SERVICES
SECTION 4.01- Procedure for Submitting Claims
No bills or claims for medical, hospital or other lawful medical treatment shall be paid unless the
following procedures are followed:
A claimant approved to receive 207-c Benefits, shall notify the Insurance Administrator of
expenses for medical services, hospitalization or other treatment alleged to be related to the injury or
illness giving rise to the claim. Bills for drugs, appliances and other supplies will require filing a copy of
the prescription by a doctor with the Insurance Administrator for the particular items billed, stating
thereon that the items supplied were required as a consequence of the injury or illness upon which claim
for Section 207-c Benefits is based. To the extent practical, to avoid incurring non-reimbursable
expenses, notice to the Insurance Administrator under this section should be made prior to incurring the
expense.
TITLE V
COORDINATION OF 207-C BENEFITS WITH WORKERS COMPENSATION
OR OTHER BENEFITS
SECTION 5.01 -Workers Compensation Law Requirements
Nothing in this Agreement shall limit, substitute or supersede any requirement of the Workers
Compensation Law with regard to treatment and care of injured employees and/or the record and
reporting of job related injuries or illness.
SECTION 5.02 - Workers Compensation Award
Upon payment of Section 207-c Benefits, use of accumulated paid leave time and/or use of
administrative leave time, claim shall be made to the Workers Compensation Board for reimbursement, to
the extent provided by Workers Compensation regulations, for 207-c Benefits, paid leave time or
administrative leave paid by the County. Wage or salary benefits awarded by the Workers Compensation
Board shall be payable to the County for periods during which a claimant received Section 207-c Benefits
or paid leave time or administrative leave. If the claimant shall have received any Workers Compensation
Benefits which were required to be paid to the County, the claimant may repay such benefits in cash to the
County, or amount due may be offset by any future Section 207-c benefits. Such repayment shall be
made within the number of months that overpayment occurred, i.e. claimant received Workers
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~Compensation payments and full pay from the County for a period of two months. The claimant has two
..
months to repay the County for the amount of the two months Workers Compensation payments. The
repayment period begins when the claimant is notified by the County of the overpayment and the
claimant's payment obligation.
SECTION 5.03 - Discontinuation of Salary and Wage Benefits Upon Award of Accidental Disability.
Payment of the full amount of regular salary or wage benefits under Section 207-c of the General
Municipal law shall be discontinued with respect to any claimant who is granted a disability pension.
TITLE VI
PROVISIONS FOR HEARING
SECTION 6.01- Provisions for Hearings
Hearings requested under this Agreement shall be conducted in the following manner:
The Insurance Administrator shall designate a hearing officer to hear evidence related t<;>the issue
to be determined. The hearing officer shall be selected from a list, provided by the New York State
PERB, of hearing officers who have prior experience with 207-c Benefits. A hearing officer shall be
selected within five (5) calendar days of receipt of a request for a hearing. Hearing officers will be
selected on a rotational basis to avoid the same individual always serving as the hearing officer. The
hearing officer will hold a hearing on the matter within thirty (30) calendar days of their selection. In the
event a hearing officer is unable to hold a hearing within this time frame, the parties may agree to the
selection of another hearing officer.
The Claimant and County may subpoena witnesses. After such hearing before a hearing officer,
the hearing officer shall present the record and a recommended report to the Insurance Administrator for
action.
The Insurance Administrator shall, after review of the record and recommended report, determine
whether to approve, modify or reject such recommended report and decide the issue presented. The
Insurance Administrator shall decide the matter within ten (10) calendar days after receipt of such
recommended report and notify the Claimant of the decision in writing, return receipt requested. The
Insurance Administrator shall also notify the Sheriff, and the Personnel Officer, and in case the claimant
is found not eligible for 207-c benefits, the Union will be notified of the decision if claimant is a member
of the bargaining unit. Such decision may be reviewed by any person aggrieved thereby in any court of
competent jurisdiction by a proceeding instituted under the provisions of Article 78 of The Civil Practice
Laws and Rules.
The County shall be responsible for hearing costs except for costs associated with the claimant
presenting his/her case. The local Union president or his designee, the claimant and necessary employee
witnesses, subpoenaed to testify on behalf of a claimant, may charge Union time in quarter hour units, for
time spent at a 207-c hearing.
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TITLE VII
CONSTRUCTION, SEPARABILITY, COMPLIANCE, RULES AND
REGULATIONS
SECTION 7.01 - Other Claims. Liability for Notice and Reimbursement. Ineligibility
No person who has made claim for, is receiving or has received Section 207-c Benefits, shall
institute an action or make a claim for recovery against any third party involving the injuries giving rise to
the claim for Section 207-c Benefits, without giving notice of such action or claim to the County no later
than the date upon which action is instituted or claim is made. The claimant shall serve a true copy of
such action or claim upon the County Attorney and the Insurance Administrator.
The County shall be subrogated to claimantIs right of recovery from such third party for any
Section 207-c Benefits awarded or to be received. The claimant shall be required to reimburse the County
for any funds collected which are attributable to Section 207-c Benefits. Any claimant who shall fail or
refuse to give such notice, or who shall fail to reimburse the County, or who shall release or discharge
any third party of any liability to the County, shall be ineligible for Section 207-c Benefits.
SECTION 7.02 - Separability
If any part or provision of this Agreement or the application thereof to any person or circumstance
be adjudged invalid by any court of competent jurisdiction, such judgment shall be confined in its
operation to the part or provision or application directly involved in the controversy in which such
judgment shall have been rendered and shall not affect or impair the validity of the remainder of this
Agreement. In the event any part, provision or application of this Agreement, which is a mandatory
subject of negotiations, is adjudged to be invalid, the parties will meet at the earliest possible date to
negotiate a replacement part, provision or application.
SECTION 7.03 - Rules and Regulations
The Insurance Administrator is authorized to adopt rules and regulations as may be required to
carry out the provisions of the Agreement which are consistent with the provisions of this Agreement.
No such rule or regulation shall be valid unless a copy of the proposed rule or regulation was first
submitted to the Personnel Office and the Union for review and comment and then filed with the Clerk of
the Board of Supervisors at least twenty (20) calendar days prior to the effective date of such rule or
regulation. The purpose of the review provided for herein is to insure that the proposed rule or regulation
is consistent with the provisions of this procedure, Section 207-c of the General Municipal Law and
applicable provisions of the collective bargaining agreement between the parties as it applies to matters
which are mandated subjects of negotiation.
SECTION 7.04 - Other Penalties
A person who is receiving Section 207-c Benefits shall be deemed to be an employee of the County
and shall be subject to the same disciplinary rules applicable to employees who are not receiving such
benefits.
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1 IN WITNESS HEREOF, the parties hereto have set forth their signature on the dates noted
.. hereafter.
.
DELAWARE COUNTY SHERIFFS LOCAL 3951
LAW ENFORCEMENT OFFICERS UNION
COUNTY OF DELAWARE
BY~4A;,.d%i ~
Union President
By Qc£b ~
ai an, Board of Supervisors
Date /~f/~;r Date / JJ5 / q '6
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